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EXECUTIVE SUMMARY

UBC has made commitments in its strategic plan to achieve greater intercultural understanding
and to provide employees with suitable opportunities for career advancement, and to recruit
the best staff and faculty, all of which requires that we monitor and improve the
representation of faculty and staff across bargaining units. This Employment Equity Report
constitutes UBC’'s commitment towards compliance with the Federal Contractors Program
(FCP), which requires that employers of a certain size must survey their equity profile and
develop an equity plan.

For the Vancouver Campus, Women are over-represented for almost half of levels of positions.
There is a particularly high concentration of Women amongst the higher level positions as well
as administrative and clerical positions. The number of Aboriginal Peoples is generally small;
however, the number has increased from the year prior. The greatest under-representation of
Aboriginal Peoples is amongst Senior Managers, and the greatest over-representation amongst
Other Manual Workers. The representation of Visible Minorities is at a level above their
representation in the Canadian workforce, yet below that of the Vancouver workforce.
Representation by Visible Minorities has improved over the prior year. Persons With
Disabilities are represented across all levels of position at UBC’s Vancouver Campus, however
Persons With Disabilities are under-represented and their representation declined over the
year prior.

For the Okanagan Campus, Women are represented above the level of the external market.
The number of Aboriginal Peoples is generally small; however, the number has increased
slightly from the year prior. The representation of Visible Minorities remains at or above the
level of the labour market among most levels of position, exceeds the regional norm, and has
increased over the year prior. In addition, Persons With Disabilities are generally under-
represent amongst almost all levels of position and their representation declined over the year
prior.

Regarding our hiring trends on the Vancouver Campus, we hire Women and Aboriginal Peoples
at a higher rate than the external labour market. We are also recruiting Visible Minorities at a
higher rate than our pre-existing representation, but still below the Vancouver labour market.
We hire at a rate that is lower than our pre-existing representation for Persons With
Disabilities, which is itself lower than the external labour market.

For University Professors at the Vancouver Campus, the results are more nuanced, in that our
current representation and hiring trends for Visible Minorities exceed the national trend, but
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fall short of the regional trend. As the national labour market is the normal recruiting pool for
this level of positions, the regional under-representation is not the compelling concern.

For the Okanagan Campus, UBC hires Women and Aboriginal Peoples at a higher rate than the
external market. The recruitment rate of Visible Minorities is higher than our pre-existing
representation, and also above the average for the Kelowna labour market. However, we hire
at a rate that is lower than our pre-existing representation for Persons With Disabilities, which
is itself lower than the external labour market.

Comparing the faculty and staff representation by race and ethnicity, the Vancouver Campus
has an over-representation of White, Arab, Black, Filipino, Japanese, Latin American, South
East Asian, and West Asian, but an under-representation of Chinese, Aboriginal Peoples,
Korean, and South Asian. The Okanagan Campus has a higher representation of almost all
ethnicities compared to the local labour market, expect for Aboriginal Peoples, Filipino, and
South East Asian.

Regarding sexual orientation and gender identity, 5.9% of the Vancouver Campus self-
identifies as either lesbian, gay, bisexual or queer or an analogous term. For the Okanagan
Campus, 4.1% of the workforce self-identifies as being a member of this group. In addition, less
than one percent identifies as being transgender on the Vancouver and Okanagan Campuses.

Of those on the Vancouver Campus self-identifying as Persons With Disabilities, 31% indicate
that they have a physical disability or impairment, 41% indicate they have an invisible disability
or impairment, 62% indicate that they have an ongoing medical condition. We also find that
37% of Vancouver faculty and staff indicate that their disability requires some kind of
workplace accommodation. Of those on the Okanagan Campus self-identifying as Persons With
Disabilities, 29% indicate that they have a physical disability or impairment, 30% indicate they
have an invisible disability or impairment, 46% indicate that they have an ongoing medical
condition, and 58% indicate that their disability requires some kind of workplace
accommodation.

This 2012 report incorporates several changes from the prior year’s report. We chose to
shorten the report to mostly focus on data that was required by the Federal Contractors
Program. Additional tables were generated and are available on request, but they were not
included in this report. Please refer to our Table Conversion Key, in the Appendix, for reference
purposes to assist those who are comparing this year’s tables to the year prior.
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Introduction

The Equity and Inclusion Office envisions a community in which human rights are respected and
equity is embedded in all areas of academic, work and campus life. Through its leadership, vision
and collaborative action, the Equity and Inclusion Office will further UBC's commitment to
excellence, equity and mutual respect.

Vision & Mission Statements, Equity and Inclusion Office

UBC treats employment equity, and human rights, as things that are integrated into our broader
commitment towards excellence and mutual respect. We also regard equity and human rights as
integrated into our academic pursuits, our working lives, and our involvement in the larger campus
community.

The efforts of the Equity and Inclusion Office are part of a broader effort to advance a series of
related goals, including several items related to our organizational strategy Place and Promise.
These include our commitments to Aboriginal Engagement, Outstanding Work Environment,
Intercultural Understanding, and repeated commitments to a respectful environment and a non-
discriminatory environment which is committed to excellence.

Amongst our key efforts is this Employment Equity Report where we track and report on the
representation of designated groups amongst different levels of position for faculty and staff. By
“designated groups” we are referring to the four groups designated in the federal Employment
Equity legislation; Women, Aboriginal Peoples, Visible Minorities, and Persons With Disabilities. By
“levels of position” we are referring to Employment Equity Occupational Group (EEOG), a grouping
of all staff into 15 categories based on National Occupational Codes.

The way we track and report this information, is to conduct the UBC Employment Equity Census
Questionnaire which asks people to self-identify whether they regard themselves as members of
one of the four designated groups. We provide cross-sectional analysis of this data by level of
position, equity group, and campus (Vancouver or Okanagan) in order to identify areas where we
face challenges and need to attempt to make improvements.

We also track our hiring trends, and we collect and report information on supplemental categories
such as ethnicity, sexual diversity, and type of disability.

This report also constitutes UBC's commitment towards compliance with the Federal Contractors
Program, which requires that employers of a certain size must survey their equity profile and

UBC Equity and Inclusion Office — Employment Equity Report 2012 Page 4



develop an equity plan, in order to receive federal contracts beyond a certain dollar amount. As
UBC receives significant funding from the Government of Canada, we are committed to
compliance to the legislation at the very least, and we will continue to pursue our own equity goals
which are above and beyond those required by the legislation.

This 2012 report incorporates several changes from the prior year’s report, and for those readers
who are comparing reports between years, we point you to our table key in order to match table
numbers and page numbers.

Regarding the level of participation in UBC’s Employment Equity Census (also known as “return
rate”), we should note that the 2012 questionnaire had a higher rate of participation than the year
prior. For the Vancouver Campus, participation increased from 55.9% in 2011 to 57.3% in 2012.
All levels of position in Vancouver saw an increased participation rate, with the exceptions of
Supervisor — Crafts & Trades, Skilled Crafts & Trades, and Semi-Skilled Manual Workers. For the
Okanagan Campus, participation increased from 67.6% in 2011 to 70.6% in 2012, with only three
of the eleven levels of position reporting a decline. For more information, detailed tables
regarding the return rate are provided in the Appendix.

Employment Equity Occupational Groups at UBC

All positions at UBC, either faculty or staff, are classified using the fifteen Employment Equity
Occupational Groups (EEOGSs) established by the federal government. Table 1 (below) lists these
groups, examples of UBC positions in each category, and the geographic area from which we
would normally recruit staff. Please note that some of the groups do not apply to the Okanagan
Campus.
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Table 1
Employment Equity Occupational Groups (EEOGs)

Employment Equity
Occupational Group

Area of

# (EEOG) Examples of UBC Positions Recruitment*
1. iSenior Managers Associate Vice President, Dean, Deputy Vice Chancellor, President, National
Registrar, University Librarian, Vice President.
2. iMiddle and Other Associate Dean, Chair, Computer Systems Manager, Director, Financial Municipal
Managers Manager, Food Service Manager, Head.
3. iUniversity Professors Adjunct Professors, Assistant Professor, Associate Professor, Clinical
Professor or Instructor, Lecturer, Member Extra Sessional Studies, National
Professor, Senior Instructor, Sessionals.
4. iProfessionals (excluding jAccountant, Coordinator Student Services, Counselor, Editor, Employee
University Professors) Relations Officer, General Librarian, Genetic Assistant, Physician, Municipal
Programmer/Analyst, Scientific Engineer, Social Science Researcher.
5. iSemi-Professionals and iBiosafety Officer, Building Inspector, Coach, Engineering Technician,
Technicians Graphics Supervisor, Horticulturist, Library Assistant, Medical Artist, {Municipal
Research Assistant/Technician, Research Scientist.
6. iSupervisors Accommodation Manager, Accounting Supervisor, Campus Mail
Supervisor, Cleaning Supervisor, Head Service Worker, Section Head, Municipal
Senior Resident Attendant, Supervisor (Administration), Word
Processing Coordinator.
7. iSupervisors: Crafts and Farm Manager, Grounds Supervisor, Head Carpenter, Head Plumber,
Trades Herd Manager, Mechanical Trades Supervisor, Sub-Head Electrician, Municipal
Sub-Head Gardener.
8. iAdministration & Senior i{Administrative Assistant, Administrator, Budget Analyst, Conference
Clerical Personnel Coordinator, Lab Supervisor, Office Manager, Personnel Assistant, Municipal
Secretary 1- 5, Senior Admissions Officer, Executive Assistant.
9. iSkilled Sales & Service Assistant Cook, Commissary Cook, Commissary Baker, First Cook, Head Municipal
Personnel Cook, Relief Cook.
10. iSkilled Crafts & Trades Bricklayer, Carpenter, Electrician, Locksmith, Maintenance Engineer | Municipal
Workers and Il, Painter, Plumber, Sheet Metal Worker, Shift Engineer.
11. iClerical Personnel Administrative Clerk, Buyer 1 to 3, Clerk 1 to 3, Clinical Office Assistant
1 to 3, Computer Operator, Data Entry Clerk, General Clerk, Mail Clerk, iMunicipal
Program Assistant, Store Person.
12. iIntermediate Sales & Bookstore Assistant, Computer Salesperson, Dental Assistant,
Service Housekeeper, Patrol Person, Sales Attendant, Sales Clerk, Utility Municipal
Worker, Waiter/Waitress.
13. iSemi-Skilled Manual Clerk Driver, Farm Worker 1 to 5, Milker, Nursery & Greenhouse Municipal
Workers Gardener, Printing Operator 2 and 3, Spray Painter, Truck Driver.
14. iOther Sales & Service Food Services Assistant, Gate Keeper, General Worker, Grocery Clerk,
Personnel Janitor, Caretaker, Building Supplies Service Worker, Kiosk Attendant, Municipal
Residence Attendant, Service Worker: Ice Maker.
15. iOther Manual Workers Labourer 2, Labourer 2 (Construction & Heavy), Labourer 3 (Special). Municipal

* Area of Recruitment: National ="Canada" for both Campuses. Municipal ="Vancouver" for Vancouver Campus and
"Kelowna" for the Okanagan Campus.
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Representation of Designated Equity Group Members Among Staff and Faculty
Vancouver Campus

In Tables 2-5 we provide information on representation of equity groups amongst UBC Vancouver
Campus faculty and staff. The data is presented for each designated equity group in a separate
table, and includes both 2011 and 2012 data. Changes in the representation of the designated
equity groups from one year to the next, in most instances, are small and incremental. We also
provide hiring trend data in Table 6 with additional analysis of the dynamic between our hiring and
our pre-existing representation of equity groups.

Table 2
Representation of Women (October 31, 2012)
UBC Vancouver Campus

Gender
Level of Position 2012 % Women | % Women |Comparison
# (EEOG) Women Men Total 2011 2012 to Census

1. :iSenior Managers 13 23 36 37.1% 36.1% 24.2%
2. iMiddle and Other Managers 378 320 698 52.2% 54.2% 38.1%
3. iUniversity Professors 1,299 2,049 3,348 38.4% 38.8% 39.6%
4. iProfessionals 1,797 1,057 2,854 64.0% 63.0% 50.6%
5. iSemi-Professionals & Technicians 1,125 628 1,753 62.0% 64.2% 50.5%
6. {Supervisors 134 77 211 64.8% 63.5% 52.5%
7. 'Supervisors: Crafts & Trades 33 33 0.0% 17.9%
8. iAdministrative & Senior Clerical 858 119 977 88.4% 87.8% 80.5%
9. iSkilled Sales and Service 31 86 117 30.3% 26.5% 41.1%
10. iSkilled Crafts and Trades 4 243 247 0.8% 1.6% 5.9%
11. Clerical Personnel 518 138 656 79.2% 79.0% 71.6%
12. iIntermediate Sales & Service 309 165 474 64.0% 65.2% 66.2%
13. iSemi-Skilled Manual Workers 5 36 41 11.9% 12.2% 20.4%
14. :Other Sales and Service 378 399 777 48.4% 48.6% 55.7%
15. {Other Manual Workers 4 63 67 5.9% 6.0% 29.0%
Total 6,853 5,436 12,289 55.6% 55.8% n.a.
National Workforce Population (All Levels of Position) 47.9%
Vancouver Workforce Population (All Levels of Position) 48.4%

n.a.=notapplicable or notavailable
Women at the Vancouver Campus

As we can see in Table 2 above, Women at the UBC Vancouver Campus are represented above the
census comparison for almost half of levels of position (EEOG), including such levels as Senior
Managers, Middle and Other Managers, Professionals, Semi-Professionals & Technicians,
Supervisors, Administrative and Senior Clerical, and Clerical Personnel. There is a particularly high
concentration of Women amongst Professionals, Semi-Professionals and Technicians, and
Supervisors. The Vancouver Campus also has a high concentration of Women amongst
Administrative & Senior Clerical positions, where UBC has 87.8% of positions represented by
Women, compared to an already-high census comparison in 81% Women.
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Women are under-represented amongst University Professors, although we are within one
percent of the census comparison of 39.6%. Women are also under-represented in areas such as
Supervisors: Crafts & Trades (where we have no representation by Women whatsoever), Skilled
Sales and Service, Skilled Crafts and Trades, Intermediate Sales & Service, Semi-Skilled Manual
Workers, Other Sales & Service, and Other Manual Workers.

Table 3
Representation of Aboriginal Peoples (October 31, 2012)
UBC Vancouver Campus

Aboriginal Peoples
Level of Position Respondents to the UBC EE Census Questionnaire |Comparison
# (EEOG) #2012 2011% 2012% to Census

1. iSenior Managers 0.0% 2.4%
2. iMiddle and Other Managers 6 1.6% 1.3% 1.0%
3. iUniversity Professors 21 1.6% 1.4% 0.9%
4. iProfessionals 30 1.4% 1.7% 1.0%
5. i{Semi-Professionals & Technicians 9 1.3% 1.2% 2.1%
6. iSupervisors 0.0% 1.9%
7. iSupervisors: Crafts & Trades 5.9% 0.0% 2.3%
8. {Administrative & Senior Clerical 16 1.5% 2.5% 1.4%
9. iSkilled Sales and Service 0.0% 1.7%
10. iSkilled Crafts and Trades 4 5.2% 4.9% 2.4%
11. Clerical Personnel 2 1.4% 0.6% 2.1%
12. iIntermediate Sales & Service 6 2.8% 3.1% 1.7%
13. :Semi-Skilled Manual Workers 0.0% 2.2%
14. ;Other Sales and Service 5 1.5% 2.2% 2.2%
15. ;Other Manual Workers 2 8.3% 8.0% 3.3%
Total 101 1.5% 1.6% n.a.
National Workforce Population (All Levels of Position) 3.1%
Vancouver Workforce Population (All Level of Position) 1.8%

n.a.=notapplicable or not available
Aboriginal Peoples at the Vancouver Campus

As shown in Table 3 above, the number of employees who self-identified as Aboriginal Peoples is
small (1.6% of survey respondents), however the number has increased slightly from the year
prior. The low representation of this group may be the result of either the low response rate in
the UBC Employment Equity Census, or low representation of this group in the broader workforce
(i.e. 1.8% for greater Vancouver). As the numbers themselves are quite small, small changes in
representation year-over-year appear to have no discernible pattern. For example we have new
data on four levels of position for which we have census questionnaires submitted, but no
representation by Aboriginal Peoples. Four levels have increased in representation and seven have
declined... yet on average representation has gone up by one-tenth of a percent. In terms of high
and low points, we would flag that we have the greatest under-representation of Aboriginal
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Peoples amongst Senior Managers, and the greatest over-representation by Other Manual
Workers.

Visible Minorities at the Vancouver Campus

The representation of Visible Minorities (Table 4, below) is at a level above their representation in
the broader Canadian workforce, yet below that of the Vancouver workforce. However, we
continue to improve in relation to the Vancouver workforce.

The representation of Visible Minorities remains at or above the level of the labour market among
University Professors, Semi- Professionals and Technicians, Supervisors, Administrative and Senior
Clerical, Skilled Sales and Service, Skilled Crafts and Trades, Clerical Personnel, Intermediate Sales
and Service, and Other Sales and Service. Levels of position where Visible Minorities continue to be
under-represented are Senior Managers, Middle and Other Managers, Professionals, Supervisors:
Skilled Crafts and Trades, Semi-Skilled Manual Workers and Other Manual Workers.

In terms of changes from the year prior, UBC has fallen slightly behind on Professionals and pulled
slightly ahead of Skilled Crafts and Trades, in comparison to the external market.

Table 4
Representation of Visible Minorities (October 31, 2012)
UBC Vancouver Campus

Visible Minorities
Level of Position Respondents to the UBC EE Census Questionnaire | Comparison
# (EEOG) #2012 2011% 2012% to Census

1. iSenior Managers 3.3% 0.0% 8.7%
2. iMiddle and Other Managers 104 22.9% 22.7% 34.0%
3. iUniversity Professors 268 16.8% 18.0% 15.1%
4. iProfessionals 568 33.2% 32.7% 33.2%
5. i{Semi-Professionals & Technicians 307 39.6% 39.5% 33.3%
6. iSupervisors 75 56.9% 60.5% 38.0%
7. iSupervisors: Crafts & Trades 2 11.8% 14.3% 27.6%
8. iAdministrative & Senior Clerical 205 31.5% 32.5% 30.8%
9. iSkilled Sales and Service 25 75.7% 78.1% 45.3%
10. iSkilled Crafts and Trades 24 27.3% 29.6% 29.0%
11. iClerical Personnel 172 46.6% 48.9% 38.9%
12. iIntermediate Sales & Service 95 49.2% 49.5% 43.1%
13. iSemi-Skilled Manual Workers 4 33.3% 28.6% 47.6%
14. :Other Sales and Service 146 63.8% 62.9% 51.3%
15. {Other Manual Workers 8 33.3% 32.0% 45.6%
Total 2,003 31.9% 32.4% n.a.
National Workforce Population (All Levels of Position) 15.3%
Vancouver Workforce Population (All Levels of Position) 38.4%

n.a.=notapplicable or notavailable
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Persons With Disabilities at the Vancouver Campus

Persons With Disabilities (Table 5, below) are represented across all levels of position at UBC'’s
Vancouver Campus. The representation of Persons With Disabilities remains below the external
labour market, where the Vancouver workforce reports 6.2% of the population being Persons With
Disabilities and Vancouver reporting 5.1% of the faculty and staff at the Vancouver Campus. It is
interesting, however, that UBC has a higher-than-market representation for Senior Managers,
Middle and Other Managers, Semi-Professionals & Technicians, and a wide range of the more
junior positions. UBC has an under-representation amongst University Professors, Professionals,
Supervisors, and Administrative & Senior Clerical. As these latter groups are somewhat more

heavily populated than the others, this would explain why our overall average is below the

external market.

Table 5

Representation of Persons With Disabilities (October 31, 2012)

UBC Vancouver Campus

Persons with Disabilities

Level of Position Respondents to the UBC EE Census Questionnaire | Comparison
# (EEOG) #2012 2011% 2012% to Census

1. iSenior Managers 2 6.7% 6.5% 3.2%°
2. iMiddle and Other Managers 19 4.9% 4.1% 3.2%°
3. iUniversity Professors 55 3.9% 3.7% 4.5%
4. iProfessionals 68 4.2% 3.9% 4.5%
5. iSemi-Professionals & Technicians 60 6.1% 7.7% 6.8%
6. iSupervisors 5 3.4% 4.0% 6.2%P
7. iSupervisors: Crafts & Trades 1 5.9% 7.1% 6.2%"
8. {Administrative & Senior Clerical 25 4.1% 4.0% 6.29%P
9. iSkilled Sales and Service 2 8.1% 6.3% 6.2%°
10. iSkilled Crafts and Trades 7 9.1% 8.6% 6.2%P
11. iClerical Personnel 27 8.1% 7.7% 6.2%"
12. iIntermediate Sales & Service 18 10.7% 9.4% 6.2%P
13. iSemi-Skilled Manual Workers 4 16.7% 28.6% 6.2%°
14. iOther Sales and Service 21 12.1% 9.1% 6.2%°
15. ;Other Manual Workers 3 12.5% 12.0% 6.2%"
Total 317 5.3% 5.1% n.a.
National Workforce Population (All Levels of Position) 4.9%
Vancouver Workforce Population (All Levels of Position) 6.2%

Footnotes:

@ = For Comparisonto Census data, the data combines Senior Managers with Middle and Other

Managers.

b = Due to small samplesizeand lack of reliability of comparison to census data for each level of

position, we have only provided the average for all levels intheVancouver area.

n.a. = Not applicableor notavailable.
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New Hires at the Vancouver Campus

In this section, we review our hiring rates (Table 6 below), in comparison to our pre-existing
representation of staff and faculty by equity group.

For Women, UBC hires at a higher rate than the external market; 62.7% of our new staff and
faculty are Women, compared to 47.9% of Canadian workers and 48.4% of Vancouver workers
being Women. We hire a higher-than-average percentage of Women for all levels except for
Supervisors, Supervisors: Crafts & Trades, Skilled Sales and Service, and Other Manual Workers.

For Aboriginal Peoples, we hire at a higher rate than most of our external markets; 2.3% of our
new faculty and staff are Aboriginal Peoples compared to 1.8% of Vancouver workers being
Aboriginal Peoples. Vancouver is our target recruiting market for most levels of positions (i.e.
excluding Senior Managers and University Professionals, which is a national labour market). Our
representation of Aboriginal Peoples amongst new hires is higher than the benchmark for such
levels as Professionals, Administrative & Senior Clerical, Clerical Personnel, and Intermediate Sales
& Service. These are mostly areas where we already have relatively strong representation.
Meanwhile, we have recruited nobody who is identified as Aboriginal Peoples into the ranks of
Supervisors, where we have an under-representation.

For Visible Minorities, we see that we are recruiting at a higher rate (34.2% overall) than our pre-
existing representation (32.4% overall) but still below the Vancouver labour market (38.4%
overall). In particular, we are recruiting both below our pre-existing representation as well as the
external market for such levels as Middle and Other Managers and Professionals. We appear to be
catching-up or pulling ahead on the hiring in such areas as Supervisors, Administrative & Senior
Clerical, Clerical Personnel, Intermediate Sales & Service, and other Sales & Service. For other
groups, the results are mixed or we have insufficient data to report.

For University Professors, the results are more nuanced, in that 18.0% of our current faculty and
27.3% of new hires are Visible Minority, which in both cases exceeds our national labour market of
15.3%. However, if we had not already chosen the national labour market for this group, we
would compare less favourably to a Vancouver average of 38.4% Visible Minority. In brief, we
exceed the national norm but lag behind the local norm.

For Persons With Disabilities, we recruit at a lower level (at 3.7%) than our pre-existing
representation (at 5.1%), which is itself lower than the external market of 6.2%. There is only one
level, Semi-Professionals & Technicians, where our baseline and hiring trend exceed the external
market. Otherwise, the 2012 hiring trends appear to point towards declining representation
amongst Persons With Disabilities.
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Table 6
New Hires by Level of Position and by Designated Equity Group (October 31, 2012)

UBC Vancouver Campus

Gender Aboriginal Peoples |Visible Minorities |Pers. w/ Disabilities
c c c c
s| .| | 2|83\ 5| = |28/ 8| =|83/ 35|23
£ ] s s |ss| B 8|ss5| 2| 8|ss| | 88 |&¢%S
| of Positi o = 2 2|29 £ 5 |29 e 5 |28 £ 5 |28
o B 15222 |5:|2|2|5¢:2|¢|5¢
# ° o o o o
1. iSenior Managers
X X X X 124.2%} X X 24% ¢ X X 87%: x X 6.2%2
2. 'Middle and Oth
M;nageearg er 23 | 24 | 47 148.9%!38.1% 00% | 1.0%| 4 [154%34.0% 1 | 3.8% 629
3. E:‘;}’:_::L 190 | 205 | 395 148.1%/39.6% 1 | 0.5% 0.9% 33 27.3%i15.1% 3 | 2.5%  4.5%
4. Professionals 317 | 200 | 517 {61.3%/50.6%| 7 |3.5%  1.0% | 69 (27.3%!33.2% 8 :3.2%i 4.5%
5. iSemi-Professionals
16 315 | 100 | 415 |75.9%!50.5% 1 | 1.0% | 2.1% | 47 37.3%/33.3% 10 | 7.9% | 6.8%
& Technicians
6. ‘Supervi
upervisors 3 7 | 10 130.0%/52.5% 0.0% | 1.9% | 4 66.7%38.0% 0.0% | §.29%
7. _?_f;:;‘:somcraftsgt na.i na.i na. i na. {179% na.| na. | 23% | n.a.}{ na. {27.6%i n.a.i n.a. i6.2%"
8. |Administrative & 125 | 26 | 151 |82.8%/80.5% 5 [19.2%  1.4% | 30 [35.3%30.8% 3 | 3.5%:§.2%
Senior Clerical
. iskilled Sal
9 ze'rvs:desa es and 4 | 22 | 26 154%411% x | x [17%F x | x 1453% x | x 629
10. i':;';igcraftsa”d 1 1 15 | 16 163%|59%| x | x 124%| x | x 1290% x | x 2%
11.iClerical Personnel
78 | 19 | 97 180.4%!71.6% 1 |53% 2.1% 31 52.5%389% 1 | 1.7%:6.2%
12,11 i |
Sr:rer_':eed'atesa ©& 49 | 21 | 70 170.0%662% 1 |4.8% 1.7% 12 50.0%43.1% 1 | 4.2% 6.2%
Vi
13. Semi-Skilled Manual
3 xzquer; ed Manual | 4 3 6 150.0%204% x | x 22% x | x 476% x i x 2%
14. Other Sales and
Serveircea esan 60 | 48 | 108 |55.6%!55.7%| 1 | 2.1%  2.2% 19 61.3%51.3% 0.0% | §.29%
15. althel:Manual X X X X 129.0%! x X 33%; x X {45.6%; x X i6.2%°
orkers
Total 1,168 694]1,862/62.7% n.a. 17 2.3% na. 253342% na. 27 37% na.
National Workforce Population (All Levels) 47.9% 3.1% 15.3% 4.9%
Vancouver Workforce Population (All Levels) 48.4% 1.8% 38.4% 6.2%
Footnotes:

a = Due to small samplesizeandlack of reliability of comparison to census data for each level of position, we have
only provided the average for all levels in the Vancouver area.
n.a. = Not applicableor notavailable.
x = data suppressed due to insufficientdata to report.
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Representation of Designated Equity Group Members among Staff and Faculty
Okanagan Campus

In Tables 7-10 we provide information on representation of equity groups amongst UBC Okanagan
Campus faculty and staff. The data is presented for each designated equity group in a separate
table, and includes both 2011 and 2012 data. Changes in the representation of the designated
equity groups from one year to the next, in most instances, are small and incremental. We also
provide hiring trend data in Table 11 with additional analysis of the dynamic between our hiring
and our pre-existing representation of equity groups.

Table 7
Representation of Women (October 31, 2012)
UBC Okanagan Campus

n.a. = notapplicableor not available.
Pleasenote that the UBC Okanagan Campus does not have any positions thatare matched to level of position

(EEOG) number 6,7, 9,12,13 and 15. However, we have provided the rows with n.a.ineach cell to alloweasier
comparisonto other tables.
x =data suppressed due to insufficient data to report.

Gender
Level of Position 2012 % Women | % Women |Comparison
# (EEOG) Women Men Total 2011 2012 to Census
1. iSenior Managers 4 7 11 53.8% 36.4% 24.2%
2. iMiddle and Other Managers 30 22 52 50.0% 57.7% 37.3%
3. iUniversity Professors 190 230 420 43.5% 45.2% 39.6%
4. iProfessionals 117 61 178 67.9% 65.7% 56.4%
5. iSemi-Professionals & Technicians 95 45 140 68.9% 67.9% 51.6%
6. iSupervisors X X X X X X
7. iSupervisors: Crafts & Trades n.a. n.a. n.a. n.a. n.a. n.a.
8. {Administrative & Senior Clerical 83 7 90 93.4% 92.2% 83.9%
9. iSkilled Sales and Service n.a. n.a. n.a. n.a. n.a. n.a.
10. iSkilled Crafts and Trades 6 6 0.0% 5.1%
11. iClerical Personnel 55 12 67 80.7% 82.1% 77.7%
12. ilntermediate Sales & Service n.a. n.a. n.a. n.a. n.a. n.a.
13. iSemi-Skilled Manual Worker X X X X X X
14. iOther Sales and Service 16 16 0.0% 60.8%
15. iOther Manual Workers n.a. n.a. n.a. n.a. n.a. n.a.
Total 574 410 984 57.9% 58.3% n.a.
National Workforce Population (All Levels of Position) 47.9%
Kelowna Workforce Population (All Levels of Position) 48.6%
Footnotes:
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Women at the Okanagan Campus

As we can see in Table 7 above, Women at the UBC Okanagan Campus are represented above the
census comparison for seven levels of position (EEOG), including such levels as Senior Managers,
Middle and Other Managers, University Professors, Professionals, Semi-Professionals &
Technicians, Administrative and Senior Clerical, and Clerical Personnel. There is a particularly high
concentration of Women amongst Professionals, Semi-Professionals and Technicians. The
Okanagan Campus also has a high concentration of Women amongst Administrative & Senior
Clerical positions, where UBC has 92.2% of positions represented by Women, compared to an
already-high census comparison in 83.9% Women.

For the Okanagan Campus, there are four different levels of position for which we cannot report
data (designated as “n.a.”) and four additional levels of position for which we are reporting survey
respondents for the first time... but with nobody indicating that they are Women. The latter
categories for which we report 0% Women include Skilled Crafts and Trades and Other Sales and
Service. We should note that because of the low response rate, and the fact that faculty and staff
are being placed in this level of position for the first time in 2012, should motivate us to be
cautious about indicating that these levels have an under-representation of Women.

Aboriginal Peoples at the Okanagan Campus

As shown in Table 8 below, the number of employees who self-identified as Aboriginal Peoples is
small (2.2% of survey respondents), and is below the Kelowna average of 3.6%. However the
number has increased from the year prior. The low representation of this group may be the result
of either the low response rate in the UBC Employment Equity Census, or low representation of
this group in the broader workforce.

We should note that the UBC Okanagan Campus has a higher-than-market representation amongst
most of the more senior levels of position, including Senior Managers, Middle and Other
Managers, University Professors, and Professionals. For other levels of position the findings are
more varied and increasingly difficult to determine because of small sample size. In general, we
can interpret that the Okanagan Campus has a strong representation of Aboriginal Peoples in
senior ranks, but we would have to have an under-representation of Aboriginal Peoples amongst
the more junior levels in order for the Campus overall average to be below the Kelowna norm.
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Table 8

Representation of Aboriginal Peoples (October 31, 2012)

UBC Okanagan Campus

Aboriginal Peoples
Level of Position Respondents to the UBC EE Census Questionnaire |Comparison
# (EEOG) #2012 2011% 2012% to Census
1. iSenior Managers 1 11.1% 14.3% 2.4%
2. iMiddle and Other Managers 3 5.0% 7.9% 1.9%
3. iUniversity Professors 3 0.8% 1.2% 0.9%
4. iProfessionals 3 3.4% 2.6% 1.8%
5. i{Semi-Professionals & Technicians 1 1.1% 3.5%
6. iSupervisors X X X X
7. iSupervisors: Crafts & Trades n.a. n.a. n.a. n.a.
8. {Administrative & Senior Clerical 2 2.8% 2.8% n.a.
9. iSkilled Sales and Service n.a. n.a. n.a. n.a.
10. iSkilled Crafts and Trades X X X X
11. iClerical Personnel 0.0% 3.4%
12. iIntermediate Sales & Service n.a. n.a. n.a. n.a.
13. :Semi-Skilled Manual Worker X X X X
14. iOther Sales and Service 0.0% 7.7%
15. {Other Manual Workers n.a. n.a. n.a. n.a.
Total 14 1.8% 2.2% n.a.
National Workforce Population (All Levels of Position) 3.1%
Kelowna Workforce Population (All Levels of Position) 3.6%
Footnotes:

n.a. = notapplicableor not available.
Pleasenote that the UBC Okanagan Campus does not have any positions thatarematched to level of
position (EEOG) number 7,9, 12, and 15. However, we have provided the rows with n.a. ineach cell

to alloweasier comparison to other tables.
x = data suppressed due to insufficientdata to report.
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Table 9
Representation of Visible Minorities (October 31, 2012)

UBC Okanagan Campus
Visible Minorities
Level of Position Respondents to the UBC EE Census Questionnaire | Comparison
# (EEOG) #2012 2011% 2012% to Census
1. iSenior Managers 1 33.0% 14.3% 8.7%
2. iMiddle and Other Managers 3 5.0% 7.9% 4.4%
3. iUniversity Professors 45 16.4% 17.4% 15.1%
4. iProfessionals 7 5.1% 6.0% 5.0%
5. iSemi-Professionals & Technicians 9 14.3% 9.8% 4.4%
6. iSupervisors X X X X
7. iSupervisors: Crafts & Trades n.a. n.a. n.a. n.a.
8. {Administrative & Senior Clerical 4 5.6% 5.6% 3.6%
9. iSkilled Sales and Service n.a. n.a. n.a. n.a.
10. iSkilled Crafts and Trades X X X X
11. Clerical Personnel 5 8.3% 14.7% 3.4%
12. iIntermediate Sales & Service n.a. n.a. n.a. n.a.
13. iSemi-Skilled Manual Workers X X X X
14. iOther Sales and Service 0.0% 7.7%
15. Other Manual Workers n.a. n.a. n.a. n.a.
Total 74 11.3% 11.7% n.a.
National Workforce Population (All Levels of Position) 15.3%
Kelowna Workforce Population (All Levels of Position) 5.2%
Footnotes:

n.a. = notapplicableor not available.

Pleasenote that the UBC Okanagan Campus does not have any positions thatare matched to level of
position (EEOG) number 7,9, 12, and 15. However, we have provided the rows with n.a. ineach cell
to alloweasier comparison to other tables.

x =data suppressed due to insufficient data to report.

Visible Minorities at the Okanagan Campus

The representation of Visible Minorities (Table 9, above) is at a level below their representation in
the broader Canadian workforce, yet above that of the Kelowna workforce. Representation by
Visible Minorities has increased over the year prior.

The representation of Visible Minorities remains at or above the level of the labour market among
seven levels of position including Senior Managers and University Professors. For those levels
where we have an under-representation, these tend to be in areas where we have new matches in
our equity questionnaire, for which we should interpret the data with caution. Overall, the UBC
Okanagan Campus has a strong representation by Visible Minorities in those cases where we are
confident in the underlying data.
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Table 10
Representation of Persons With Disabilities (October 31, 2012)
UBC Okanagan Campus

Persons With Disabilities
Level of Position Respondents to the UBC EE Census Questionnaire | Comparison
# (EEOG) #2012 2011% 2012% to Census
1. iSenior Managers 0.0% 3.2%2
2. iMiddle and Other Managers 1 2.6% 3.2%2
3. iUniversity Professors 17 6.8% 6.6% 4.5%
4. iProfessionals 4 6.8% 3.4% 4.5%
5. i{Semi-Professionals & Technicians 3 3.2% 3.3% 6.2%"
6. iSupervisors X X X X
7. iSupervisors: Crafts & Trades n.a. n.a. n.a. n.a.
8. {Administrative & Senior Clerical 3 2.8% 4.2% 6.2%P
9. iSkilled Sales and Service n.a. n.a. n.a. n.a.
10. iSkilled Crafts and Trades X X X X
11. iClerical Personnel 1 5.6% 2.9% 6.2%°
12. iIntermediate Sales & Service n.a. n.a. n.a. n.a.
13. :Semi-Skilled Manual Workers X X X X
14. iOther Sales and Service 0.0% 8.7%
15. {Other Manual Workers n.a. n.a. n.a. n.a.
Total 29 5.1% 4.6% n.a.(%)
National Workforce Population (All Levels of Position) 4.9%
Kelowna Workforce Population (All Levels of Position) 6.2%
Footnotes:

@ = For Comparison to Census data, the data combines Senior Managers with Middle and Other
Managers.

b =Due to small samplesizeand lack of reliability of comparison to census data for each level of
position, we have only provided the average for all levels in the Kelowna area.

n.a. = Not applicableor notavailable.

Please note that the UBC Okanagan Campus does not have any positions thatare matched to Level of
Position (EEOG) number 7,9, 12, and 15. However, we have provided the rows with n.a. ineach cell
to alloweasier comparison to other tables.

x = data suppressed due to insufficientdata to report.

Persons With Disabilities at the Okanagan Campus

Persons With Disabilities (Table 10, above) have a level of representation on the Okanagan
Campus, at 4.6%, which is below the national workforce average of 4.9% and also below the
Kelowna workforce average of 6.2%. In general, we under-represent our comparison market in all
levels of position with the exception of University Professors, where we have 6.6% Persons With
Disabilities compared to the national average of 4.5%.

UBC Equity and Inclusion Office — Employment Equity Report 2012 Page 17



New Hires at the Okanagan Campus

In this section, we review our hiring rates (Table 11 below), in comparison to our pre-existing
representation of staff and faculty by equity group, for the Okanagan Campus.

For Women, UBC hires at a higher rate than the external market; 69.6% of our new staff and
faculty are Women, compared to 47.9% of Canadian workers and 48.6% of Kelowna workers being
Women.

For Aboriginal Peoples, we hire at a higher rate than our external markets; 4.8% of our new staff
and faculty are Aboriginal Peoples compared to 3.1% of the national workforce and 3.6% of the

Kelowna workforce. Our representation of Aboriginal Peoples amongst new hires is higher than
the benchmark for such levels as University Professors, Professionals, and Semi-Professionals &

Technicians.

For Visible Minorities, we see that we are recruiting at a higher rate (13.5% overall) than our pre-
existing representation (11.7% overall) and above the Kelowna average of 5.2%. We recruited a
strong representation from Visible Minorities into the ranks of University Professors, Professionals,
Semi-Professionals & Technicians, Administrative & Senior Clerical, and Clerical Personnel.

For Persons With Disabilities, we recruit at a lower level (at 2.9%) than our pre-existing
representation (at 4.6%), which is itself lower than the external market of 6.2%. There are only
two levels, University Professors and Clerical Personnel, where our hiring trend exceeds the
external market. Otherwise, the 2012 hiring trends appear to point towards declining
representation amongst Persons With Disabilities.

UBC Equity and Inclusion Office — Employment Equity Report 2012 Page 18



Table 11
New Hires by Level of Position and by Designated Equity Group (October 31, 2012)

UBC Okanagan Campus

Gender Aboriginal Peoples [Visible Minorities | Pers. w/ Disabilities
c c c c c
o v - - oV - . o ¥ - ~n o ¥
S|c|w| |22/ 8| & |22/ 83| 5 |22\ 8| ¢t |22
Elg|8| S |88 €| & |83/ €| 8|83/ €| & |83
g (&) S (&) S Q S (5}
:.evelc):f Position = = i g o 3 o g ° 3 o g o 3 o g o
# |(EEOG ° o o o o
1. {senior Managers X X X X 124.2%: X X 24% ¢ x X 87%: x X 6.29%?2
2. iMiddl h
M;dn‘izeigd Other 7 1219 177.8%/37.3% «x X 124% x | x [ 44% x | X |62%
3. iUni it
P:(')}’::_:(')L 31 18 | 49 [633%/39.6% 1 | 56% | 09%| 4 [222%151% 1 |5.6% 4.5%
4. {Professional
rotessionats 29 | 16 | 45 (64.4%(56.4% 2 | 9.5% | 1.8% | 3 |14.3% 5.0% 0.0% | 4.5%
5. {Semi-Professionals 0 0 0 0 0 0 o a
& Technicians 30 i 13 : 43 i169.8%:51.6%: 1 38% {35%: 4 (15.4% 4.4% 0.0% | 6.2%
6. iSupervisors
na.ina.ina.{ na.{ na.ina.{ na n.a. i na.; na na. {na.} na n.a.
7. iSupervisors: Crafts &
Trades na.ina.;na.{ na. | na.ina.{ na. { na.|{na.; na. | na.|na.} na.; na.
“Tadmini :
8. |Administrative & 221 2 24 191.7%i83.9% 00% |3.6% 2 [10.0% 3.6% 1 |50%| 62%
Senior Clerical
9. iSkilled Sales and
Service na.ina.ina.! na.|{ na.ina.{ na na. {na.} na na. ina.| na n.a.
10. 'T’I:;I!J: Crafts and X X X X 51%: x X 4.0%; x X 4.0% | x X 6.2%2
11.iClerical Personnel
24 + 5 29 i{82.8%:77.7% 00% {34%; 1 183%{34%: 1 {83% | 6.2%°
12.iIntermediate Sales &
Service na.ina.ina.{ na. i na.ina.{ na. { na.{na.; na. { na.|{na.{ na.i na.
13.iSemi-Skilled Manual
X X X X X X X X X X X X X X
Workers
14.;Other Sal d
SGrV‘?rcea esan X x x| x |608% x | x |77% x | x [77%| x | x |87%
15.;0ther Manual
Workers na.ina.ina.{ na.{ na.ina.{ na. { na.{na.{ na. { na.na.{ na. | na.
Total 144 | 63 | 207 (69.6% 5 4.8% 14 |13.5% 3 |2.9%
National Workforce Population (All Levels) [47.9% 3.1% 15.3% 4.9%
Kelowna Workforce Population (All Levels) |48.6% 3.6% 5.2% 6.2%
Footnotes:
a = Due to small samplesizeand lack of reliability of Comparison to Census data for each Level of Position, we
have only provided the average for all levels in the Kelowna area.
n.a.= Not applicableor notavailable.
x =data suppressed due to insufficientdata to report.
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Supplementary Survey Questions

The UBC Employment Equity Census Questionnaire includes five supplementary questions which
are not requirements of the Federal Contractors Program, but UBC has chosen to survey. For
supplementary questions, we survey Race/Ethnicity, Sexual Orientation and Gender Identity, and
Details Regarding Persons With Disabilities. UBC recognizes that a wide range of groups have been
historically discriminated against in ways that limit their full and active participation in the
workforce, and there may also be differences within broadly-defined equity groups.

Staff and faculty may decline to answer any or all of the supplementary questions, and all
responses are confidential. The response rate for the supplementary questions tends to be lower
than that of the designated equity groups.

Representation by Race/Ethnicity
Vancouver Campus

Comparing the faculty and staff representation by race and ethnicity (Table 12 below), we find that
UBC reports a workforce that is 66.4% White compared to a labour market comparison of 58.3%,
which is a difference of 8.1%. Notably, in the Vancouver region 18.2% of the local workforce is
Chinese, but at UBC only 15.5% of staff and faculty are Chinese. UBC under-represents the
Vancouver workforce in such ethnicities as Aboriginal Peoples, Chinese (as discussed), Korean, and
South Asian. By contrast, our staff and faculty are representative of the local population or has a
higher representation than the Vancouver workforce, for such ethnicities as Arab, Black, Filipino,
Japanese, Latin American, South East Asian, and West Asian.

Table 12
Representation by Race/Ethnicity (October 31, 2012)

UBC Vancouver Campus

Faculty and Staff Comparison
Race/Ethnicity 2009 2010 2011 2012 to Census

Aboriginal Peoples 1.3% 1.3% 13% 1.5% 1.9%
Arab 0.9% 0.6% 0.5% 0.6% 0.4%
Black 0.8% 0.8% 0.9% 1.0% 1.0%
Chinese 15.4% 15.3% 15.3% 15.5% 18.2%
Filipino 3.2% 3.7% 3.8% 4.1% 3.8%
Japanese 1.6% 1.6% 1.5% 1.5% 1.2%
Korean 0.7% 0.9% 0.9% 0.9% 2.1%
Latin American 1.9% 2.3% 2.2% 2.3% 1.0%
South Asian 3.9% 4.2% 4.3% 4.5% 9.9%
South East Asian 2.3% 2.2% 2.2% 2.0% 1.6%
West Asian 1.0% 1.2% 1.2% 1.3% 1.3%
White 68.4% 67.3% 67.1% 66.4% 58.3%
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Okanagan Campus

Comparing the faculty and staff representation by race and ethnicity (Table 13 below), we find that
UBC reports a workforce that is 84.9% White compared to a local labour market which is 94.8%
White, which is a difference of 9.9% in the direction of greater ethnic diversity. UBC under-
represents the Kelowna workforce in such ethnicities as Aboriginal Peoples, Filipino, and South
East Asian. However, in all other categories UBC has a higher representation of ethnicities than
the local labour market.

Table 13
Representation by Race/Ethnicity (October 31, 2012)
UBC Okanagan Campus

Faculty and Staff Comparison
Race/Ethnicity 2009 2010 2011 2012 to Census

Aboriginal Peoples 2.1% 1.7% 1.5% 2.3% 3.8%
Arab 0.9% 0.7% 0.7% 0.6% 0.0%
Black 0.3% 0.5% 0.7% 1.0% 0.4%
Chinese 2.4% 3.1% 2.8% 2.5% 0.9%
Filipino 0.2% 0.2% 0.3%
Japanese 50.0% 0.7% 1.1% 1.4% 0.8%
Korean 0.5% 0.7% 0.7% 0.8% 0.2%
Latin American 0.3% 1.2% 1.1% 0.8% 0.3%
South Asian 2.7% 2.6% 2.2% 2.9% 1.5%
South East Asian 0.3% 0.2% 0.2% 0.2% 0.5%
West Asian 2.7% 2.4% 1.5% 1.8% 0.1%
White 83.5% 84.7% 86.3% 84.9% 94.8%

Representation by Sexual Orientation and Gender Identity

Our survey asks employees to indicate whether they self-identify as persons who are lesbian, gay,
bisexual or queer or an analogous term (Table 14 below). For the Vancouver Campus, 5.9% of the
workforce self-identifies as being a member of this broader category, which is down slightly from
the year prior but still within a 5.5% to 6.1% range reported over the past. For the Okanagan
Campus, 4.1% of the workforce self-identifies as being a member of this group, which is up slightly
from the year prior but within the 3.8% to 4.4% range reported in the past.

In a separate question, we ask faculty and staff whether they self-identify as transgender. Less
than one percent identifies as being transgender on the Vancouver and Okanagan Campuses.
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Table 14
Representation by Sexual Orientation and Gender Identity (October 31,2012)

UBC Vancouver and Okanagan Campuses

Lesbian, Gay, Bisexual, Transgender or
Queer or Analogous Term? Analogous Term®
Vancouver Okanagan Vancouver Okanagan
Year Campus Campus Campus Campus
2009 5.5% 4.4% n.a. n.a.
..... 2010 5.8% 4.1% n.a. n.a.
2011 6.1% 3.8% n.a. n.a.
2012 5.9% 4.1% 0.4% 0.0%

Footnotes:

a = People were asked: "Do you self-identify as a person who is lesbian, gay,
bisexual, queer, or an analogous term?"

b = People were asked: "Do you self-identify as a person who is transgender
or ananalogous term?"

n.a. = not applicableor not available

Representation of Persons With Disabilities by Type of Disability

Of the staff and faculty who participated in the UBC Employment Equity Census Questionnaire,
those who had self-identified as Persons With Disability were asked to respond to four
supplementary questions (Table 15 below).

Of those on the Vancouver Campus self-identifying as Persons With Disabilities, 31% indicated that
they had a physical disability or impairment, 41% indicated they had an invisible disability or
impairment, 62% indicated that they had an ongoing medical condition, and 37% indicated that
their disability requires some kind of workplace accommodation. Self-reporting in all four
categories has gone up from 2009-2012.

Of those on the Okanagan Campus self-identifying as Persons With Disabilities, 29% indicated that
they had a physical disability or impairment, 30% indicated they had an invisible disability or
impairment, 46% indicated that they had an ongoing medical condition, and 58% indicated that
their disability requires some kind of workplace accommodation. Regarding the types of disability,
the three different disability types have declined from 2009-2012, however the requirement for
workplace accommodation has gone up.
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Table 15
Representation of Persons With Disability by Type of Disability (October 31, 2012)

UBC Vancouver and Okanagan Campuses

Faculty and Staff
Question UBC Vancouver Campus UBC Okanagan Campus
2009 | 2010 | 2011 | 2012 | 2009 | 2010 | 2011 | 2012

Physical Disability or Impairment | 28% | 29% | 29% | 31% | 31% | 34% | 31% | 29%

Invisible Disability or Impairment | 34% | 34% | 35% | 41% | 49% | 46% i 44% | 30%

Ongoing Medical Condition 57% { 57% | 57% | 62% | 46% | 46% | 46% | 46%

Does Your Disability Require
Workplace Accommodation?

34% | 37% | 35% | 37% | 49% | 54% | 46% | 58%

Representation of Designated Equity Groups by Bargaining Unit

Tables 16 and 17 (below) show the representation by the equity groups according to bargaining
unit.

Vancouver Campus

At UBC’s Vancouver Campus (Table 16, below) 55.6% of staff and faculty are Women, and there is

a particularly high representation by Women in such bargaining units as BCGEU (Child Care), CUPE
2278 (Non-Credit Instructors / English Language Institute), CUPE 2950, Excluded M&P, Exec Admin,
AAPS, and Technicians & Research Assistants (Non-Union Techs).

A baseline of 1.6% of faculty and staff are Aboriginal Peoples, which are more predominant in such
groups as BCGEU (Child Care), CUPE 116, Excluded M&P, Exec Admin, IUOE 882, and AAPS.

Visible Minorities, which make up 32.3% of staff and faculty, are more highly represented amongst
BCGEU (Child Care), CUPE 116, CUPE 2950, Exec Admin, IUOE 882, and Technicians & Research
Assistants (Non-Union Techs).

A baseline of 5.1% of faculty and staff are Persons With Disabilities, which are more predominant
in such bargaining units as CUPE 116, CUPE 2278 (Non-Credit Instructors / English Language
Institute), CUPE 2950, Exec Admin, Senior Executives, and Technicians & Research Assistants (Non-

Union Techs).
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Table 16

Representation of Designated Equity Groups by Bargaining Unit (October 31, 2012)

UBC Vancouver Campus

Gender Aboriginal Peoples |Visible Minorities |Pers. w/ Disabilities
[ =
c o - - - - - -
el 5| E | 5| €| 8| £ 8| € | ¢@
s|=| e |2| § 5 £ 5 5 5
Bargaining Unit = x 2 o z a z a
BCGEU UBC - Vancouver® | 127 1 7 | 134 {94.8%| 2 5.7% 15 | 42.9% 1 2.9%
CUPE116° 827 11,2231 2,050 |40.3%| 15 19% | 388 | 502% | 74 9.6%
Icquzztzs ()NO"'CR 51 0 19 | 70 72.9% 0.0% 2 10.5% 1 5.3%
nstructors
CUPE2950° 1,327 238 | 1,565 [84.8%| 13 15% | 375 | 41.8% | 50 5.6%
Exz'f:de_dor'\]/'a"’:nagement& 37 1 12 | 49 755%| 1 3.0% 5 15.2% 1 3.0%
r SSI|
E’;?Z:t'c‘l’gr?gg;n(”on' 43 i 4 47 191.9%| 1 4.2% 10 | 41.7% 3 12.5%
Faculty (Faculty
resociation) 1,091,875 3,084 39.2%| 21 14% | 251 | 173% | 54 3.7%
SSoclation
Faculty (Non-Facul
Azz;cti‘;;oir; aculty 302 i 438 | 740 1408%| 4 1.4% 83 | 283% | 11 3.8%
International Union of 2 |66 | 68 [29%| 1 4.8% 9 42.9% 0.0%
Operation Engineers 882
M
Prz;‘:i?:::ltims) 2,13611,197! 3,333 |64.1%| 37 17% | 672 | 316% | 80 3.8%
Service Unit Directors 21 28 49 42.9% 0.0% 5 12.8% 1 2.6%
Sr. Executives 9 |11 | 20 |45.0% 0.0% 0.0% 2 11.8%
I\‘:Zhs"t'acr']is"S&ResearCh 683 | 298 | 981 169.6%| 6 13% | 183 | 409% | 37 8.3%
|
Grand Total 6,774 5,416 (12,190 55.6%| 101 16% | 1,998 | 323% | 315 5.1%
Footnotes:

Techns, Trades).

¢ =CUPE2950 includes CUPE2950 (Chan Centre) and CUPE2950 (Clerk, Secretary, Library).
Pleasenote that for reasons of small samplesizethe following groups havebeen excluded: AgassizFarm
Workers and Non Union Childcare Auxiliary.

a = BCGEU UBC-Vancouver includes BCGEU UBC-Vancouver and BCGEU UBC-Vancouver Kids Club.
b = CUPE116 includes CUPE116 (Aquatic Centre), CUPE116 (Clerk, Secretary, Bookstore), and CUPE116 (Service,
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Table 17

Representation of Designated Equity Groups by Bargaining Unit (October 31, 2012)

UBC Okanagan Campus

Gender Aboriginal Peoples [Visible Minorities |Pers. w/ Disabilities
c
c Q S - S - - -
s ||z | E| 8| 5| 2| § | 2 g
S s 3] < £ 2 £ 2 £ o
= Ll = S [} S ) ] )
Bargaining Unit e z = z o z o
BCGEU UBC-Okanagan | 186 71 257 | 72.4% 2 1.2% 14 8.6% 3 1.8%
E);?Zl:]t'\llirﬁ.\d::)m mon- |y 11 [100.0%| 1 12.5% 1 12.5% 1 12.5%
union cleric
Faculty (Faculty
As iation) 193 226 419 | 46.1% 3 1.1% 46 17.2% 17 6.4%
sociation
Ity (Non- |
ZE;J‘;;;’; Faculty 1 9 | 18 |50.0% 0.0% 1 16.7% 0.0%
Management &
Professional (AAPS) 166 92 258 | 64.3% 7 4.1% 11 6.4% 8 4.7%
Grand Total 565 398 963 | 58.7% 13 2.1% 73 11.9% 29 4.6%
Footnotes:

The following groups have been excluded for privacy reasons dueto the small number of incumbents: Excluded
M&P, Service Unit Directors, Sr. Executives.

Okanagan Campus

At UBC’s Okanagan Campus (Table 17, above) 58.7% of staff and faculty are Women, and there is a
particularly high representation by Women in such bargaining units as BCGEU Okanagan, Exec
Admin, and AAPS. A baseline of 2.1% of faculty and staff are Aboriginal Peoples, which are more
predominant in such groups as Exec Admin and AAPS. Visible Minorities, which make up 11.9% of
faculty and staff, are more highly represented amongst Exec Admin, Faculty (Faculty Association),

and Faculty (No-Faculty Association). A baseline of 4.6% of staff and faculty self-identify as

Persons With Disabilities, which are more predominant in such bargaining units as Exec Admin,

Faculty (Faculty Association), and AAPS.
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Conclusion

In keeping with UBC’s commitments to achieve its strategic goals and also to comply with the
requirements of the Federal Contractors Program, this report provides several insights about our
profile of faculty and staff based on equity designated groups and levels of position.

For the Vancouver Campus, Women are represented above the census comparison for almost half
of levels of position. The number of Aboriginal Peoples is small and below that of the regional
workforce, but has increased slightly from the year prior. The number of Visible Minorities is at a
level above that of the Canadian workforce but below that of the Vancouver workforce. However,
we continue to improve our representation of Visible Minorities year-over-year. Persons With
Disabilities are represented at a level that is below the external labour market.

Regarding our hiring trends on the Vancouver Campus, we hire Women at a rate which is higher
than the external market. For Aboriginal Peoples, we hire at a rate that is higher than our external
markets. For Visible Minorities, we are recruiting staff at a rate that is higher than our pre-existing
levels, but still at a level that is lower than the local labour market.

For University Professors on the Vancouver Campus, we should note that 18.0% of our current
faculty and 27.3% of new hires are Visible Minority, which in both cases exceed our national labour
market comparison of 15.3%. However, we fall behind the local labour market which is 38.4%
Visible Minority. Since this level of position recruits at the national level, UBC is in the unfortunate
position of exceeding our legitimate benchmark but having the appearance of falling behind based
on word-on-the-street local comparisons.

For the Okanagan Campus, Women are represented above the level of the external market both
overall and for a wide range of levels of position. For Aboriginal Peoples, representation is below
the Kelowna average, but has increased from the year prior, and also tends to have a higher of
representation in the more senior levels of position. For Visible Minorities, UBC has
representation above the Kelowna workforce and this representation has increase over the year
prior. In addition, Persons With Disabilities are under-represented overall and in most levels of
position.

Regarding our hiring trends on the Okanagan Campus, we hire at a rate that is higher than our
external market for both Women and Aboriginal Peoples. We are recruiting Visible Minorities at a
higher rate than our pre-existing complement of faculty and staff, and also above the average for
the Kelowna labour market. For Persons With Disabilities, we recruit staff at a lower level than our
pre-existing representation, which is itself lower than the external labour market.
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APPENDIX

Table Conversion Key

In this table (Table 18 below), we list the tables provided in this year’s report in sequential order,
and also provide the table number and title in the prior year’s report (i.e. 2011). This table is
intended to assist those who are comparing data year-over-year. We should note that in this
year’s 2012 Report we chose to shorten the Report to mostly focus on data that was required by
the Federal Contractors Program. Additional tables were generated and are available on request,
but they were not included in this report. These include a variety of tables regarding women and
faculty, and distribution of those in equity groups based on administrative unit. Please note that
we have also dropped any comparisons of students to faculty and staff; while meaningful in many
respects, this information is not directly relevant to the purposes of this report.
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Table 18 — Table Conversion Key
Table Conversion Key - List of Tables From This 2012 Report and the 2011 Counterpart

New
Table Old Table
No. New Name of Table No. Title of Old Table (From 2011 Report)

Tablel {Employment Equity Occupational Figure 1 Employment Equity Occupational Groups
Groups (EEOGs) (EEOGs)

Table2 {Representation of Women - Figure3 (i) {UBCV Representation of Women among Staff
Vancouver Campus and Faculty

Table3 {Representation of Aboriginal Figure 3 (ii) {UBCV Representation of Aboriginal Peoples
Peoples - Vancouver Campus among Staff and Faculty

Table4 |Representation of Visible Figure 3 (iii) {UBCV Representation of Visible Minorities
Minorities - Vancouver Campus among Staff and Faculty

Table5 |Representation of Persons With Figure 3 (iv) {UBCV Representation of Persons with
Disabilities - Vancouver Campus Disabilities among Staff and Faculty

Table 6 |New Hires by Level of Position and {Appendix 6 iRepresentation of New Hires of Staff and Faculty
by Designated Equity Group - at UBC V by Designated Equity Group and by
Vancouver Campus Employment Equity Occupational Group

Table7 |Representation of Women - Figure 3a (i) {UBC O Representation of Women among Staff
Okanagan Campus and Faculty

Table 8 {Representation of Aboriginal Figure 3a (ii) {UBC O Representation of Aboriginal Peoples
Peoples - Okanagan Campus among Staff and Faculty

Table9 |Representation of Visible Figure 3a UBC O Representation of Visible Minorities
Minorities - Okanagan Campus (iii) among Staff and Faculty

Table 10 {Representation of Persons with Figure 3a (iv){UBC O Representation of Persons with
Disabilities - Okanagan Campus Disabilities among Staff and Faculty

Table 11 {New Hires by Level of Position and {Appendix 6a iRepresentation of New Hires of Staff and Faculty
by Designated Equity Group - at UBC O by Designated Equity Group and by
Okanagan Campus Employment Equity Occupational Group

Table 12 {Representation by Race/Ethnicity - {Figure11 Representation of Students, Faculty and Staff by
Vancouver Campus Race/Ethnicity at UBC V

Table 13 {Representation by Race/Ethnicity - {Figure1la {Representation of Students, Faculty and Staff by
Okanagan Campus Race/Ethnicity at UBC O

Table 14 Representation by Sexual Figure 12 Representation of Faculty and Staff by Sexual
Orientation and Gender Identity Orientation and Gender Identiy and

Representation of Students by Sexual

Table 15 {Representation of Persons with Figure 13 Representation of Persons with Disability by
Disabilities by Type of Disability Type of Disability

Table 16 {Representation of Designated Appendix 7 {Representation of Staff and Faculty at UBCV by
Equity Groups by Bargaining Unit - Designated Equity Group and by Employment
Vancouver Campus Group

Table 17 {Representation of Designated Appendix 7a {Representation of Staff and Faculty at UBC by
Equity Groups by Bargaining Unit - Designated Equity Group and by Employment
Okanagan Campus Group

Table 18 {Table Conversion Key n.a. n/a. (New Table)

Table 19 {Return Rate of Employment Equity {Figure 2 Return Rate of UBC's Employment Equity
Questionnaire - Vancouver Campus Questionnaire

Table 20 {Return Rate of Employment Equity {Figure 2a Return Rate of UBC's Employment Equity

Questionnaire - Okanagan Campus

Questionnaire
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Return Rate of the UBC Employment Equity Census Questionnaire (October 31, 2012)

This is the fifth Employment Equity Report at UBC that is exclusively using the data gathered from
the UBC Employment Equity Census Questionnaire initiated in November 2008. The data used

throughout this report is the snapshot of questionnaire results as of October 31, 2012.

Tables 18-19 shows the “return rate” or our percentage participation rate compared to the
baseline population, for UBC’s Employment Equity Census Questionnaire by staff and faculty

across UBC’s Vancouver and Okanagan. The return rate is 57.3% for the Vancouver Campus which
reflects an increase over the prior three years, but below the rate of the first year’s survey in 2008.
The return rate is 70.6% for the Okanagan Campus, which also reflects an increase over the three

years prior, but below the rate of the first year’s survey in 2008.

The return rate also varies across level of position. At UBC’s Vancouver Campus, the highest return

rate remains among Senior Managers and Middle and Other Managers. At UBC’s Okanagan

Campus, return rates are highest amongst Administrative & Senior Clerical, and Skilled Crafts and

Trades. Return rates have largely increased incrementally with the occasional exception.

Table 19
Return Rate of Employment Equity Questionnaire (October 31, 2012)

UBC Vancouver Campus

Level of Position Return Rate (Vancouver Campus)

# (EEOG) 2008 2009 2010 2011 2012
1. iSenior Managers 97.7% 80.0% 87.9% 88.6% 88.9%
2. iMiddle and Other Managers 83.5% 61.1% 69.2% 69.7% 70.9%
3. iUniversity Professors 81.6% 40.3% 49.1% 49.6% 50.8%
4. iProfessionals 78.1% 53.6% 63.5% 64.4% 66.6%
5. iSemi-Professionals & Technicians 65.7% 41.8% 53.5% 51.7% 52.2%
6. :iSupervisors 85.3% 57.1% 63.1% 64.3% 66.8%
7. iSupervisor-Crafts & Trades 50.0% 40.5% 58.8% 63.6% 57.6%
8. iAdministrative & Senior Clerical 83.6% 58.0% 68.5% 68.9% 70.4%
9. iSkilled Sales & Service 62.5% 26.8% 44.8% 44.9% 35.9%
10. ;Skilled Crafts and Trades 63.8% 28.0% 39.1% 40.1% 41.7%
11.iClerical Personnel 74.7% 51.9% 60.2% 58.8% 61.6%
12. ! Intermediate Sales & Service 41.6% 32.6% 43.6% 44.9% 47.0%
13. :Semi-Skilled Manual Workers 51.0% 27.3% 51.2% 64.3% 53.7%
14. :Other Sales & Service 63.1% 24.5% 41.9% 40.6% 41.6%
15. :0Other Manual Workers 50.6% 26.0% 42.6% 45.6% 47.8%
16. No Description 74.4%; 100.0% 23.1%

Grand Total 74.2% 45.3% 55.6% 55.9% 57.3%
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Table 20
Return Rate of Employment Equity Questionnaire (October 31, 2012)

UBC Okanagan Campus

Level of Position

Return Rate (Okanagan Campus)

# (EEOG) 2008 2009 2010 2011 2012
1. iSenior Managers 100.0% 66.7% 80.0% 76.9% 72.7%
2. iMiddle and Other Managers 93.8% 69.0% 82.1% 78.6% 80.8%
3. iUniversity Professors 73.4% 62.2% 69.0% 64.8% 68.1%
4. iProfessionals 79.2% 64.7% 73.7% 74.4% 70.8%
5. iSemi-Professionals & Technicians 69.2% 64.6% 72.1% 60.7% 73.6%
6. iSupervisors 0.0%
7. iSupervisor-Crafts & Trades
8. [Administrative & Senior Clerical 79.7% 75.0% 82.7% 84.6% 85.6%
9. iSkilled Sales & Service
10. {Skilled Crafts and Trades 60.0% 16.7%; 100.0%; 100.0% 83.3%
11.iClerical Personnel 62.0% 53.0% 73.6% 54.6% 58.2%
12. {Intermediate Sales & Service
13. i{Semi-Skilled Manual Workers 0.0%
14.:Other Sales & Service 72.7% 58.3% 61.5% 55.6% 56.3%
15. {Other Manual Workers
16. iNo Description 100.0% 27.1% 21.2%

Grand Total 75.0% 57.1% 62.2% 67.6% 70.6%
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Methodology Notes

The workforce analysis compares UBC's internal workforce of designated equity group members
(i.e., Women, Visible Minorities, Aboriginal Peoples, and Persons With Disabilities) with each
group’s representation in the relevant external labour pool. This is done in order to determine the
degree of equity representation in each of the “Level of Position,” technically known as
Employment Equity Occupational Groups (EEOGs). Determining under-representation and
concentration of designated equity group members at UBC makes it possible to develop realistic
goals and timetables in achieving greater equity.

The terms “Comparison to Census” and “external labour market” are used to describe people 15
years of age or older who worked in Canada at any time from January 1, 2005 until May 2006 (the
time of the last Canadian Census). In prior years’ reports this external comparison data was
described as “Availability Data” to reflect labour market availability, however we have attempted
to use plain language. Canadian labour force data is drawn from the 2006 Canadian Census
Employment Equity Data Report, except for Persons With Disabilities, which uses data from the
2006 Participation and Activity Limitation Survey conducted by Statistics Canada. In the latter case,
the data refers to people aged 15 to 64 years and who worked sometime in the reference period,
October 30, 2006 to February 28, 2007.

Revised data from the Canadian Census from 2011 is expected to become available in late Summer
of 2014 and was not available at the time of writing this report.

UBC uses external labour market data at the national level for Senior Managers and University
Professors. For all other levels of position we use market data based on municipality, as described
in Table 1 of this Report.

For the purposes of this report, numbers of five or less in an overall occupational category are
suppressed. We do so for two reasons. First, reporting responses when there are only a few people
in an occupational category may have the effect of disclosing personal information. Second, data
from such a small sample may be misleading or lead to inaccurate conclusions.

This report was written in February of 2014 as a combined effort involving staff at the Equity and
Inclusion Office, Planning and Institutional Research, UBC Human Resources, and with some use of
the pre-existing wording of the author of prior year’s reports.
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